
     

   
  

 

 
    

  
 

  
  

  
  

 
 
 

 
 

 

  
 
 
 

  

  
  

 
  

  
 

  
  

 

 
 

  

  
 

  

 

     

 

  

 

   
  

 
  

  
 
 
 
 

VI. Accompanying Materials for the Community / A.17 

D. Inclusion and 
Belonging Essential 
Readings 

Allen, Danielle.“Toward a Connected Society.” 
In Our Compelling Interests:The Value of Diversity
for Democracy and a Prosperous Society, edited 
by Earl Lewis and Nancy Cantor, 71‒105.
Princeton, NJ: Princeton University Press, 2016. 

Banaji, Mahzarin R., and Anthony G.
Greenwald. Blindspot: Hidden Biases of Good 
People. New York: Delacorte Press, 2013. 

Bohnet, Iris. What Works: Gender Equality by 
Design. Cambridge, MA: The Belknap Press 
of Harvard University Press, 2016. 

Brooks, Arthur C. “Academia’s Rejection of 
Diversity.” The New York Times, 2015. 

Cheryan, Sapna, Victoria C. Plaut, Paul G.
Davies, and Claude M. Steele. “Ambient 
belonging: How stereotypical cues impact
gender participation in computer science.”
Journal of Personality and Social Psychology 97,
no. 6 (2009): 1045‒1060. 

“Complete Mentor Curricula.” Center for
the Improvement of Mentored Experiences
in Research (CIMER). 2017. https://www.
cimerproject.org/#/completeCurricula. 

Crenshaw, Kimberle. “Demarginalizing the
Intersection of Race and Sex: A Black Feminist 
Critique of Antidiscrimination Doctrine,
Feminist Theory and Antiracist Policies.”
University of Chicago Legal Forum 1989, no. 1 
(1989): 139‒167. 

Dobbin, Frank, and Alexandra Kalev. “Why 
Diversity Programs Fail.” Harvard Business 
Review, 2016. 

Frey, William H.“The ‘Diversity Explosion’ Is 
America’s Twenty-first-Century Baby Boom.” 
In Our Compelling Interests:The Value of Diversity
for Democracy and a Prosperous Society, 16‒38. 
Princeton, NJ: Princeton University Press, 2016. 

Lareau, Annette. “Cultural Knowledge and 
Social Inequality.”American Sociological Review
80, no. 1 (2015): 1-27. 

Moss-Racusin, Corinne A., John F. Dovidio, 
Victoria L. Brescoll, Mark J. Graham, and Jo 
Handelsman. “Science faculty’s subtle gender 
biases favor male students.” Proceedings of the 
National Academy of Sciences 109, no. 41 (2012): 
16474‒16479. 

Paul, Annie Murphy. “Are College Lectures 
Unfair?” The New York Times, 2015. 

Walton, Gregory M.“The Myth of Intelligence.” 
In Education, Justice, and Democracy, edited by 
Danielle Allen and Rob Reich. Chicago: The 
University of Chicago Press, 2013. 

Walton, Jonathan L., et al. Report of the College
Working Group on Diversity and Inclusion. 
Harvard College Office for Equity, Diversity,
and Inclusion, 2015. 

Weingarten, Elizabeth.“Why companies that
take pride in diversity programs still wind up 
hiring white guys.” Quartz, 2016. 

Williams, Damon A., Joseph B. Berger, and
Shederick A. McClendon. Toward a Model of 
Inclusive Excellence and Change in Postsecondary
Institutions. Washington, D.C.: Association
for American Colleges & Universities, 2005. 

Wu, Ellen D. “Introduction: Imperatives of
Asian American Citizenship; and The Melting
Pot of the Pacific.” In The Color of Success: 
Asian Americans and the Origins of the Model
Minority, 1‒10; 210‒241. Princeton University 
Press, 2014. 

https://inclusionandbelongingtaskforce.harvard.edu/publications/toward-connected-society
https://inclusionandbelongingtaskforce.harvard.edu/publications/blindspot-hidden-biases-good-people
https://inclusionandbelongingtaskforce.harvard.edu/publications/blindspot-hidden-biases-good-people
https://inclusionandbelongingtaskforce.harvard.edu/publications/what-works-gender-equality-design
https://inclusionandbelongingtaskforce.harvard.edu/publications/what-works-gender-equality-design
https://inclusionandbelongingtaskforce.harvard.edu/publications/academia%E2%80%99s-rejection-diversity
https://inclusionandbelongingtaskforce.harvard.edu/publications/academia%E2%80%99s-rejection-diversity
https://inclusionandbelongingtaskforce.harvard.edu/publications/ambient-belonging-how-stereotypical-cues-impact-gender-participation-computer
https://inclusionandbelongingtaskforce.harvard.edu/publications/ambient-belonging-how-stereotypical-cues-impact-gender-participation-computer
https://inclusionandbelongingtaskforce.harvard.edu/publications/ambient-belonging-how-stereotypical-cues-impact-gender-participation-computer
https://www.cimerproject.org/#/completeCurricula
https://www.cimerproject.org/#/completeCurricula
https://inclusionandbelongingtaskforce.harvard.edu/publications/demarginalizing-intersection-race-and-sex-black-feminist-critique
https://inclusionandbelongingtaskforce.harvard.edu/publications/demarginalizing-intersection-race-and-sex-black-feminist-critique
https://inclusionandbelongingtaskforce.harvard.edu/publications/demarginalizing-intersection-race-and-sex-black-feminist-critique
https://inclusionandbelongingtaskforce.harvard.edu/publications/demarginalizing-intersection-race-and-sex-black-feminist-critique
https://inclusionandbelongingtaskforce.harvard.edu/publications/why-diversity-programs-fail
https://inclusionandbelongingtaskforce.harvard.edu/publications/why-diversity-programs-fail
https://inclusionandbelongingtaskforce.harvard.edu/publications/%E2%80%9Cdiversity-explosion%E2%80%9D-america%E2%80%99s-twenty-first-century-baby-boom
https://inclusionandbelongingtaskforce.harvard.edu/publications/%E2%80%9Cdiversity-explosion%E2%80%9D-america%E2%80%99s-twenty-first-century-baby-boom
https://inclusionandbelongingtaskforce.harvard.edu/publications/cultural-knowledge-and-social-inequality
https://inclusionandbelongingtaskforce.harvard.edu/publications/cultural-knowledge-and-social-inequality
https://inclusionandbelongingtaskforce.harvard.edu/publications/science-faculty%E2%80%99s-subtle-gender-biases-favor-male-students
https://inclusionandbelongingtaskforce.harvard.edu/publications/science-faculty%E2%80%99s-subtle-gender-biases-favor-male-students
https://inclusionandbelongingtaskforce.harvard.edu/publications/are-college-lectures-unfair
https://inclusionandbelongingtaskforce.harvard.edu/publications/are-college-lectures-unfair
https://inclusionandbelongingtaskforce.harvard.edu/publications/myth-intelligence
https://inclusionandbelongingtaskforce.harvard.edu/publications/diversity-report
https://inclusionandbelongingtaskforce.harvard.edu/publications/diversity-report
https://inclusionandbelongingtaskforce.harvard.edu/publications/why-companies-take-pride-diversity-programs-still-wind-hiring-white-guys
https://inclusionandbelongingtaskforce.harvard.edu/publications/why-companies-take-pride-diversity-programs-still-wind-hiring-white-guys
https://inclusionandbelongingtaskforce.harvard.edu/publications/why-companies-take-pride-diversity-programs-still-wind-hiring-white-guys
https://inclusionandbelongingtaskforce.harvard.edu/publications/toward-model-inclusive-excellence-and-change-postsecondary-institutions
https://inclusionandbelongingtaskforce.harvard.edu/publications/toward-model-inclusive-excellence-and-change-postsecondary-institutions
https://inclusionandbelongingtaskforce.harvard.edu/publications/toward-model-inclusive-excellence-and-change-postsecondary-institutions
https://inclusionandbelongingtaskforce.harvard.edu/publications/melting-pot-pacific
https://inclusionandbelongingtaskforce.harvard.edu/publications/melting-pot-pacific
https://inclusionandbelongingtaskforce.harvard.edu/publications/melting-pot-pacific



